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Mapping Alignment _Design principles in AME

Principle Agreed Automotive Aerospace Airworthiness Maritime
with Defence
- Minister

No change No change No change No change No change
Grading 2014
Foundation & 2014 No change No change No change No change No change
Development Phases,
including gateway
assessment
Principle of Continuous 2014 No change No change No change No change No change
Assessment
Qualifications (with APL 2014 No change No change No change No change No change
process and exemptions
process)
Alignment with UK-SPEC 2014 No change No change No change No change No change
(Meeting the
requirements of UK
SPEC as defined by
employers)
Employer sign off of 2015 No change No change No change No change No change
occupational
competence
AssessmentPlan Model 2015 No change No change No change No change No change
& End Point Assessment

wetuoe THe approrriaTERAE svs| - Battersea Model 2016 In In agreement  In agreement In agreement In agreement
(see final Side ot restictone on use) agreement m



http://ws-intranet.ent.baesystems.com/sites/InformationSecurity/Pages/default.aspx
http://ws-intranet.ent.baesystems.com/sites/InformationSecurity/Pages/default.aspx
http://ws-intranet.ent.baesystems.com/sites/InformationSecurity/Pages/default.aspx

2. Update on the latest developments
on the Levy

Helen Gorner1 Skills Funding Agency
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Bigger and better programme

Ambitious Government reforms:

A Replace apprenticeship frameworks by 2020
A New Institute for Apprenticeships

A Legal protection to degrees

A Apprenticeship target for public sector bodies
A Secondary Class 1 NICs abolished

I

Underpinned by apprenticeship levy and apprenticeship

service




What is the apprenticeship levy and who pays it?

Starts on6 April 2017 at a rate of
0.5% of pay billpaid through PAYI

The levy will be set at 0.5%
of an employer’s pay bill. It will only

Appl les to alUK em ploye rsn be paid on any pay bill in excess of

all sectors £ 3 m

Employers will have an

£15,000 allowance 8ot a cash ey el
payment offset against their

levy payment

Only 1.3%6 of employerswill pay
the levy



Co-Investment

Two types of employers:

1. Empl oyers who havenodét paid the | evy
2. Alevy-paying employer with insufficient funds

- Government 90%

- Employer 10%




Purchasing training

Apprenticeships started before 1 May will be funded through to
completion according to the existing rules

New funding system comes into effect on 1 May 2017

A The cost will be spread over the lifetime of the apprenticeship
A We will hold back 20% of the total cost, to be paid on completion

Levied employers buying training from May 2017

A Can commit to apprenticeship starts from the beginning of May
A Funds will automatically leave the digital account on a monthly basis

Non-levied employers buying training from May 2017

A Continue to make payments direct to providers
A Move onto the digital system at a later date



What can funds be used for?

Government funding can
be used for:

apprenticeship training and
assessment

apprentice wages

travel and subsistence costs
against an approved framework

S EErE T managerial costs

traineeships

with an approved training

provider and assessment
organisation

work placement programmes

the costs of setting up an

up to the funding band apprenticeship programme

maximum for that

apprenticeship recruitment costs




Funding bands

[EEN
o

£12,000
Employers can negotiate the best price for the

training they require

[EEN
[EEN

£15,000

[EEN
N

£18,000
£21,000 A Employers are free to spend more than the funding

£24,000 limit

[ IS
M| W

Every apprenticeship will be placed in a funding

£2,000 The upper limit of each funding band will cap the

£2.500 maximum:

£3,000 A amount of digital funds an employer who pays

£3,500 the levy can use towards an individual

B oo apprenticeship

o Athat gover nimewnésitwd |t owarods,
B - an employer does not pay the levy or has

B o insufficient digital funds

[EEN
(62

£27,000 A Funding bands do not have a lower limit



End point assessment

A Cost included within negotiated price with training provider

A Select end-point assessment organisation from register of apprentice
assessment organisations (RoAAQO)

A Training provider will contract on your behalf, including agreements for:
end-point assessment
any retakes
payments

A Not usually be more than 20% of the total agreed price

A More information in the employer funding rules



Additional support

(" )

Disadvantaged young people
£1,000 to employers, and a further £1,000 to training providers if they
train 19-24 year olds leaving care or who have a Local Authority Education
\ and Healthcare plan )

( )

Funding for 16-18 year olds
£1,000 to employers, and a further £1,000 to training providers if they
. train a 16-18 year old apprentice )

4 Small Employers A
Employers with fewer than 50 employees will have 100% of the training and
assessment costs covered when training a 16-18 year old (or 19-24 year
\_ old formerly in care or has a LA Education, Health and Care plan) )

Support for training providers
Funding for additional learning support and English and Maths training




Funding rules

4 N

Transferring funding
During 2018 we will introduce means for employers to transfer up to
10% of the levy funds to another employer with a digital account, or to
an ATA

Employers to support this by setting up a transfers working group.

\_ /




Funding rules

/ Prior qualifications \

Train any individual to undertake an apprenticeship at a higher level
than a qualification they already hold

From May 2017, an individual can be funded to undertake an
apprenticeship at the same or lower level to acquire substantive

\new skills /




Funding rules

4 A

Cross-border funding

Applying a single test through the English system: based on whether
t he apprenticedos main place of empl oymen

0 Wo r k p isahere the apprentice is expected to spend the majority
of their time during their apprenticeship.

\_ /
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Apprenticeship service

Tools and support available to all employers

Brought toyou by
National
Apprenticeship
Service



What is the apprenticeship service?

The apprenticeship service is made up of several functions

1

Estimate my

3\4

Manage
apprenticeships

Find
apprenticeship
training

apprenticeship
funding

Find a Find
standard or assessment
framework organisations

Find a training
provider

Pay my

Register provider

Recruit an Find an
apprentice apprenticeship

Available

Development

For training
providers

For employers

National Apprenticeship Service



Apprenticeship service

A Screenshots from the development
system

A Not all features are available when
testing (BETA)

A Subiject to change following user
research

/DRAFT]

National Apprenticeship Service



Estimate my apprenticeship funding

Skills Funding

Agency Estimate my Apprenticeship Funding

Estimate my
apprenticeship funding

Use this tool to estimate if your organisation will pay the apprenticeship Skills Funding
levy, how much your crganisation will have available to spend on Agency Estimate my Apprenticeship Funding
apprenticeships and how much the government will contribute towards the

cost of training.

Your monthly funding breakdown

You'll need to know your organisation’s annual UK payroll.

Co-investment
» What is my payroll?
Date Levy credit Cost of training Vo:o;h)lre Govul:wm:‘n; aten Balance
May 2017 £3208 - : - £3,208
June 2017 £3,208 - - - £6,416
It would also help if you know: July 2017 £3,208 - z = £0624
August 2017 £3208 £6,000 < - £6,832
September 2017 £3,208 £6,000 = = £4,040
| October 2017 £3208 £6,000 - - £1248
November 2017 £3,208 £6,000 £154 £1,300 £0
December 2017 £3,208 £6,000 £279 £2513 £0
January 2018 £3,208 £6,000 £279 £2513 £0
February 2018 £3208 £6,000 £279 £2513 £0
March 2018 £3,208 £6,000 £279 £2513 £0
April 2018 £3208 £6,000 £279 £2513 £0

,Add another 12 months

National Apprenticeship Service



Find apprenticeship training

Find apprenticeship training

Business and
Administration

This information is taken from an apprenticeship framework. It sets out
what qualifications the apprentice can achieve.

Summary of this apprenticeship framework

Level
Typical length

Entry requirements

Suitable roles for apprentices

3 (equivalent to A levels at grades Ato E )
18 months

Your chosen training provider can advise you about entry requirements for
apprentices.

+ Administration Officer / Administration Executive

+ Administration Team Leader / Office Supervisor

+ Personal Assistant

+ Secretary

Your chosen training provider can advise you about the kinds of skills

Find apprenticeship training

176 training providers for the Business and Administration, level 3 apprenticeship.
Results are ordened by distance from 'CV1 2WT.
Results labelled [CETTNED are training providers who are willing to offer apprenticeship training across England.

Filter results
Training options

day release (59)
block release (37)
1 at your location (157)

Explain training options

Day release: for example
one day a week at the
training provider's
location,

Block release: for
example 3-4 weeks at the
training provider's
location,

LEARNDIRECT LIMITED grErrrn
Distance: 0.1 miles away

Training options: at your location
Employer satisfaction: 51%

Learner satisfaction: 80%
Achievement rate: 70%

BUSINESS MANAGEMENT RESOURCES (UK) LTD
Distance: 0.2 miles away

Training options: at your location

Employer satisfaction: 95%

Learner satisfaction: 89%

Achlevement rate: 85%

Inspire 2 Independence (i2i) Ltd
Distance: 0.3 miles away

Training options: at your location
Emninvar satiefartinn: nn data sualiahia

National Apprenticeship Service



Recruit an apprentice and
Find an apprenticeship

@ GOV.UK

Recruit an apprentice Elsewhere on GOV.UK

MAkAEG AN ansrennne

Thig service is f2r registersd trainimg provicers Jncluding large smgloyers i an azpreraneshp
weth direct grant funding) 1o pest vacancies and manags applications for R ————
apprantizazhipg and rainARSNIRG sttt sy Find an apprenticeship

Maat amployers need to find a tralning sraanlasticn o 1o racrul

agprantices for thean
Business Administration S
and Support Apprentice

AATOR RECRUITMENT LTD

Ara i & gutd cormmongelor! o i i @ 4l e

Before you start

You need t have @ account with the govemment's [nfionnation it inmiredans 7 Voo v lik b ok k2 re — - i
Managemant Servicas systam o b usa this oz D aracs et ba: EUTE T g o bel 2 appracest 11 Cinallan) Jrine 31 Horw i
———

You'll gat your accaunt details whan youw ragistar as @ fraining provides

Apprenticeshlp summary
Help
. Wewaly wape
£t 7m Trim wa e s e Bt busineee. i inzhing bzr an mzpraclioa n
supzort 0 e admn s eslee ks
Vo kingy wieai
K om-F+ Sam - Spm
Todul hours par wwab: 2750 The e inc udes

Apprendoeshilp durydon

17 mzrhm
+ Spenking o bueinesess o deismr e e nesse or seocniiment,
PFuocsibie sart daic praees ray Al e v |ofoamnariion
= o 2016
Eutl potind + Frrmr g mimi o the Susirmas SR mgrmm atd aseuring
sy Hrime arm ek
Duxlance
02 i s

s Zomekirn b chemes 1o e me awcarrias aned abec iniecasss

National Apprenticeship Service
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Manage apprenticeships

Register securely to set up an employer account
and view your available funding

Brought toyou by
National
Apprenticeship
Service



#h: GOV.UK Manage apprenticeships

AN This is a new service — your feadback will help us to improve it.

What you'll need

Your levy funds are based on the levy amounts you delcare to HMRC through
your PAYE schemes.

To access your funds you will need:

* the Government Gateway login details for your PAYE schemes (ask your
payroll department if you don't have access to this)

* your organisation's Companies House Number or Charity number (only if
your organisation has one)

Search for vour Companies House number & or your Charity number &

Do you have everything you need?

O Yes, | have everything | need

O Mo, | don't have everything | need




Apprenticeships

1200 Thisis a new service — your feedback will help us to improve it.

Red & White Holdings Plc » Joe Mc Doogke n Change levy account

Home Finance Apprentices Manage your team Enable spending

Levy account created

Manage your account

Enable your organisations Manage PAYE schemes y "
Help us improve this
to spend levy Add levy funds to your account by .
: section
Add and manage organisations adding PAYE schemes. B — o
that'llspend levy. aKe a 5 minute survey abou

managing your account or
invitations so that we can
improve the service.

View your finances Spend your levy Take the survey

View transactions and forecast your Add an apprentice or review and



Users and privileges

[TSTN This is a new service - your feedback will help us to improve it.

» Settings Sign out

Home Finance Apprentices Yourteam Organisations PAYE schemes

Home © Yourteam

Your team [ ivitea e mermber |

Invite members, control what they can do, remove members
and cancel or resend invitations.
Name What they cando Status

Paul Twine Accept agreements, view information and manage PAYE Active View
paul.twine fa bis.gov.uk schemes, organisations, apprentices and team members




